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	Program Information
	[Lesson Title]

Discrimination and Equal Rights Protection in the Workforce

	TEACHER NAME

Stephanie Schab
	PROGRAM NAME

Parma City Schools

	
	[Unit Title]
Essential Component #6: Instruction and Job Training Services

	NRS EFL(s)
3 – 6

Can be adapted for ABE students


	TIME FRAME
180 – 240 minutes  

	Instructional Activities
	ABE/ASE Standards – English Language Arts and Literacy
       

	
	Reading (R)
	Writing (W)
	Speaking & Listening (S)
	Language (L)

	
	Foundational Skills
	R.3.2

	Text Types and Purposes
	W.3.2

	Comprehension and Collaboration
	
	Conventions of Standard English
	L.2.2
L.3.2

L.4.2



	
	Key Ideas and Details
	
	Production and Distribution of Writing
	W.2.4
W.3.3

W.3.4


	Presentation of Knowledge and Ideas
	
	Knowledge of Language
	L.3.3
L.4.3



	
	Craft and Structure
	R.2.6

	Research to Build and Present Knowledge
	W.3.6

	
	Vocabulary Acquisition and Use
	L.3.4

L.3.6

	
	Integration of Knowledge and Ideas
	
	
	
	Benchmarks identified in RED are priority benchmarks. To view a complete list of priority benchmarks and related Ohio Aspire lesson plans, please see the Curriculum Alignments located on the Teacher Resource Center (TRC).


	
	LEARNER OUTCOME(S)

· Students will learn the importance in history in understanding the efforts to keep discrimination out of the workforce by reading texts from the Common Core Achieve Social Studies book, and by exploring and completing an activity on the EEOC.   
· Students will increase non-fiction reading and understanding to workplace situations by analyzing and reviewing examples of discrimination in the workforce across the United States, and understand the purpose of the EEOC and how they helped individuals more forward.  
· Students will participate in an independent research assignment where they need to locate a case of workforce discrimination, and write a one paragraph reaction to the case.  Students will have an option to work on their public speaking skills, by presenting their research to the class.  
	ASSESSMENT TOOLS/METHODS

· Student answers to warm-up activity questions

· Student answers to Think-Ink-Pair-Share

· Student discussion of EEOC Scenarios 1 – 4 

· Student answers to Discrimination and equal rights protection in the workforce handout

· Student answers to vocabulary activity

· Student research assignment



	
	LEARNER PRIOR KNOWLEDGE
· Civil rights and history understanding
· Discrimination and equal rights 
· Critical Thinking and analyzing content


	
	INSTRUCTIONAL ACTIVITIES 

1. Warm-up Activity:  Civil Rights Act of 1964
a. On the board, write “Civil Rights Act of 1964”

b. What do students know about this?  Try to answer these questions using only prior knowledge:
i. Who
ii. What
iii. When
iv. Where
v. Why

2. After the class discussion, handout Civil Rights Act from Common core achieve: Mastering essential test readiness skills (Social Studies).
a. Read the text as a class
3. Think-Ink-Pair-Share

a. Ask students to think about a time they or a family member or friend faced discrimination. Have them write about that time. Have students pair up and then share their experiences. 

b. Once all students are finished sharing, ask for volunteers to share with the class.

c. Use this activity as a transition to how there are laws that protect people in the workforce from discrimination.

4. Discuss the Equal Employment Opportunity commission (EEOC) and its purpose.  Definition:  Was set-up to investigate charges of discrimination in the workplace.  

5. Distribute a copy of Discrimination and equal rights protection in the workforce handout to students and direct student to go to the US Equal Employment Opportunity Commission website (https://www.eeoc.gov/) 

a. Review student answers.
6. Display EEOC Scenario 1 

a. Read the scenario to the students. The text is difficult so model for the students how to use the site Rewordify (https://rewordify.com/) to make challenging text easier.

i. Copy and paste the text into the Enter English text or web page to simplify box and select Rewordify text.

ii. Project the rewordified text, read aloud to the class, and discuss. Ask students to identify the discrimination in this scenario.

b. Repeat for Scenarios 2 – 4.

7. Now that you have read some true case studies of workforce discrimination, there are some videos that you can show your students to help illustrate changes in time and in workforce discrimination.

a. Watch Lyndon Johnson Signs Civil Rights Act of 1964
b. Watch Chipotle Employment Discrimination Lawsuit-Cincinnati
8. Vocabulary:  have students work in small groups to define the following vocabulary words. When finished, review definitions.

a. Bias
b. Civil Rights
c. Discrimination
d. Harassment
e. Human Rights
f. National Origin
g. Prejudice
h. Stereotype

9. Student research assignment:

a. Have students choose one of the following cases to research:

i. Griggs v. Duke Power Co. (1971)
ii. Cleveland Bd. of Ed. V. LaFleur (1974)
iii. Meritor Savings Bank v. Vinson (1986)
iv. Johnson v. Transportation Agency (1987)
v. Oncale v. Sundowner Offshore Serv., Inc. (1987)
vi. Burlington Industries, Inc. Ellerth (1998)
vii. Faragher v. City of Boca Raton (1998)
b. For the assignment, ask students to:
i. Identify and explain both sides of the case
ii. Identify the ruling
iii. include their reaction to the ruling
c. collect student research assignments for evaluation 

	RESOURCES
White/chalk board

Student copies of Civil Rights Act

Common core achieve: Mastering essential test readiness skills (Social Studies). (2015). Columbus, OH: McGraw-Hill Education.
Computer with Internet access

Projector/ability to project

Speakers
Computers with Internet access for student use
Student copies of Discrimination and equal rights protection in the workforce handout (attached)

EEOC Scenarios 1 – 4 (attached)
History. (n.d.). Lyndon Johnson Signs Civil Rights Act of 1964. Retrieved from http://www.history.com/topics/black-history/civil-rights-act/speeches/lyndon-johnson-signs-civil-rights-act-of-1964
Neff, J. (2016, February 09). Chipotle Employment Discrimination Lawsuit-Cincinnati. Retrieved from https://www.youtube.com/watch?v=lIF4JmVoAMg


	
	DIFFERENTIATION
· Have ABE students work with instructor, or tutor if available
· Rewordify.com (to decrease text difficulty)


	Reflection
	TEACHER REFLECTION/LESSON EVALUATION


	
	ADDITIONAL INFORMATION



Discrimination and equal rights protection in the workforce

1.  What is employment discrimination?
2.  List 5 examples of items that you are not allowed to be discriminated against in the workforce according to the website

1.  Race

2.  

3.  

4.  

5.  

6.  

3.  What does it mean to discriminate against someone?  Where can it occur?
4. In addition to the Title VII of the Civil Rights Act of 1964, name one additional law enforced by the EEOC:
5.  Browse the “What You Should Know” EEOC’s Fiscal Year 2016 Highlights.  Write one important highlight down and explain it in your own words.  Why do you believe that this is important?

6.  Write a simple plan (in sequential order) of the steps to take to file a charge of employment discrimination.  

7.  Who should visit the EEOC website?
EEOC Scenario 1

In September 2014, McCormick & Schmick's settled a 2008 EEOC lawsuit alleging a pattern or practice of race discrimination against African-American job applicants by refusing to hire them for front-of-the-house positions and by denying equal work assignments because of their race. The consent decree established a claims fund of $1.3 million and provides substantial injunctive relief, including goals for hiring of Black job applicants for front-of-the-house positions, targeted recruitment efforts, and extensive self-assessment of hiring and work assignment practices to ensure non-discrimination and compliance with the terms of the consent decree. McCormick & Schmick's also must designate an outside monitor to oversee compliance with the consent decree and submit reports to the EEOC. EEOC v. McCormick & Schmick's Seafood Restaurants, Inc. and McCormick and Schmick Restaurant Corporation, No. WMN-09-cv-984 (D. Md. Sep. 12, 2014).
EEOC Scenario 2

In October 2014, Prestige Transportation Service L.L.C., a Miami company that provides transportation services to airline personnel to and from Miami International Airport, paid $200,000 to settle a race discrimination and retaliation lawsuit, in connection with actions allegedly committed under different ownership. The EEOC charged in its suit that Prestige's predecessor company, Airbus Alliance Inc., repeatedly instructed its human resource manager to not hire African-American applicants because they were "trouble" and "would sue the company." EEOC v. Prestige Transp. Service L.L.C., No. 1:13-cv-20684(JEM) (S.D. Fla. consent decree filed Sept. 26, 2014).
EEOC Scenario 3

In September 2012, two California-based trucking firms agreed to settle for $630,000 an EEOC lawsuit alleging one company violated Title VII by permitting the harassment of African American, Latino, and East Indian workers and by otherwise discriminating based on race, national origin, and religion. In its original complaint, EEOC alleged that since at least 2003, management officials and employees at Scully Distribution referred to Black drivers as "niggers," East Indian drivers as "Taliban" and "camel jockeys," and a Latino manager as a "spic." EEOC also charged Scully gave non-White drivers less favorable job assignments than their White counterparts. EEOC claimed Scully also fired one of the three employees who filed EEOC charges complaining about the alleged harassment in retaliation for his protected activity. Scully denied all of EEOC's allegations, but it and its successor Ryder System Inc. agreed to resolve the suit. EEOC v. Scully Distribution Servs. Inc., No. 11-cv-08090 (C.D. Cal. proposed consent decree filed Sep. 25, 2012).
EEOC Scenario 4

In November 2004, the Commission settled for $50 million a lawsuit filed against Abercrombie & Fitch on behalf of a class of African Americans, Asian Americans, Latinos, and women allegedly subjected to discrimination in recruitment, hiring, assignment, promotion and discharge based on race, color, national origin, and sex. Abercrombie & Fitch also agreed to improve hiring, recruitment, training, and promotions policies; revise marketing material; and select a Vice President of Diversity and diversity recruiters. EEOC v. Abercrombie & Fitch Stores, Inc., No. CV-04-4731 (N.D. Cal. Nov. 10, 2004)
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